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Let’s Go Seahawks! 

Keiser Athletics  

 
 

  

Follow me for more 

Keiser Athletics!  

KUseahawks.com!  



 

 

3 Tips for Fostering Networking Relations 
Chi Chi Okezie 

 

Networking is centered around establishing, fostering and developing relationships. It is a connecting 
agent for success in business, academics and careers. In order to be a successful networker, it is 
important to handle relations with care. Respecting people, protocol and ethics are also critical factors in 
the correspondence. Understanding, valuing and appreciating your connections can yield many rewards. 

Listed below are a few tips for nurturing quality bonds within your networks. 

 

Tip #1: Humanize the Connection 

We are moving more and more into virtual environments and expanding our reaches across the globe. 
Increases in technologies and various forms of communication can make networking too automated. 
Thus, lacking a personal component in relationships. As you are connecting and growing your networks, 
personalize your efforts to remain genuine and authentic. Take time to reach out with direct rather than 
generalized messages. Get to know your counterparts and highlight shared interests / passions. Use 
methods of merging networks to acknowledge common ground and similarities. 

 

Tip #2: Invest in the Connection 

Suggest times to meet and reconnect to stay aware of goals, objectives, etc. Share quality time focusing 
on the needs, accomplishments and happenings of individuals in your networks. Be intentional about 
building your social capital and offering tremendous value. Offer ways to support and promote the 
interests of those in your networks, and vice versa. Share relevant and useful information while being 
open and available to do business. 

 

Tip #3: Refresh the Connection 

From time to time, evaluate the status of your relationships. Take note of ways in which the relationship is 
growing or areas where it may be lacking. Renew ideas, agendas, plans and objectives to stay on course 
in your journey. Do not be afraid to pivot or restructure aspects of your connection when expectations 
change. Be flexible, considerate and patient throughout the processes. 

Use these tips to cultivate and strengthen bonds within your networks. Be observant and show interest in 
your counterpart and vice versa. Value your connections and be diligent in developing ways to interact 
and advance in your networks. 

 
Source: Ezinearticles 
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Self-Awareness and Your Career 
Bill Ryan 

Psychology plays a significant role in the development of our careers. It starts with identifying our work 
interests when we are young and expands over time to include interpersonal relations, self-motivation, 
passion for what we do, attitudes toward superiors, team cooperativeness, and many other job related 
aspects. Perhaps most importantly psychology speaks to how constructive we are on the job and the 
manner in which we manage our mental well-being and stress levels while on the road to productivity. 

 

Effective performance is dependent on how a worker feels at work. Safety, security, and freedom from 
harassment are basic. Beyond that, feeling appreciated and being prepared to work efficiently sets up an 
employee to be a valued contributor. Quality management can be instrumental in establishing and 
maintaining such workplace conditions. But realizing the benefits of positive psychology is not just the 
responsibility of management. The state of our psychology is ultimately up to each of us individually-in 
life as well as at work. 

 

Perhaps the key psychological quality determining how well we will flourish in our careers is self-
awareness. Individuals with keen self-awareness possess a nearly full perception of their emotional 
makeup, potentials, imperfections, requirements, and what energizes them. They are well equipped to 
capitalize on their strengths while managing their weaknesses. Self-aware professionals carry with them 
a quiet self-confidence based in honesty and realism knowing they don't have to fake it to make it. Their 
success results from a work product competently delivered, but not exceeding their capacity to perform 
effectively. They know what they know and "know" what they don't know. 

 

Self-awareness need not be thought of as some metaphysical trait held by only a few anointed people. We 
all practice it to some degree. For example, if we know that too many scheduled meetings packed closely 
together stress us out, then we work to make sure the meetings during which we are expected to 
participate are spaced such that we can contribute optimally. If we get manic when seeing our email 
inbox overflowing with superfluous messages, then we let our co-workers know to only send messages of 
significant importance. If we know our best work comes from meeting deadlines, then we structure our 
work flow such that tasks needing completion by a specific time are stacked accordingly. (Don't have 
control about such conditions with your job? You may be in the wrong job.) 

 

An additional benefit of self-awareness is its extended usefulness to co-workers. The self-aware 
colleague is less likely to lash out in frustration or to make unreasonable demands of others. They have a 
leg up on assessing the capacity levels of their fellow associates and can sense how each best 
accomplishes their assignments. Team orientation and work yield are enhanced the more self-aware 
members are involved. Self-aware coworkers and managers can serve as models, if not unofficial 
mentors thereby improving the overall workforce. 

 

Self-awareness is internally cultivated over time. Developing this ability is largely linked to how reflective 
we each choose to be. Reflection is a chief component of critical thinking. As we refine our reflective skill 
we find ourselves more adept in examining, analyzing, and assessing experiences, which better informs 
how we address future challenges. For some of us, building in time and effort to be reflective may need to 



 

 

be more intentional. If we observe that our default mode is to keep plowing through the details and 
minute-by minute demands of our jobs without purposefully reflecting on what insights we can gain from 
the approaches we take, then we deny ourselves the richness that can come from reflection and by 
extension self-awareness. 

 

In short, self-awareness is bringing increased clarity to our work values and goals. Our decisions are 
improved and our objective of strengthening and deriving more satisfaction from our careers becomes 
more likely. Don't worry. Very few of us have reached self-awareness nirvana, so give yourself a break and 
start or continue polishing this aptitude wherever you are. 

 
Source: Ezinearticles 
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At Keiser University, you have an opportunity to join the 

Student Government Association! 
The Student Government Association strives to give students the opportunity to provide 
goodwill and volunteer their time for local and national non-profit organizations. To recognize 
the work that they do, SGA member cords will be awarded as regalia to be worn at your 
commencement ceremony if you participate in the requisite number of meetings.  
 
The SGA also ensures that students have a voice in what goes on around campus, focusing on 
five key areas: Student Learning, Professional Development, Social Awareness, Leadership 
Skills, and Campus Enhancements.  
 
Being a member provides you with the unique opportunity to work closely with faculty, staff, 
and other students. You will develop leadership and professionalism skills that can be used in 
school, work, and in your community and will help to boost your resume when looking for a 
career. 
 
For more information or to get involved, please contact the Student Government Association 
Advisor, Brian Miller at brian.miller@keiseruinversity.edu. 
 
For more information or to get involved with the Student Veterans Association, please contact 
the Student Veterans Association Advisor, Abigail Richards at arichards@keiseruniversity.edu  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:brian.miller@keiseruinversity.edu
mailto:arichards@keiseruniversity.edu


 

 

 
 

 

 

 

 

 

 

The Learning Commons (The Writing Studio and TLC) offer a variety of benefits to students. 

These benefits include, but are not limited to the following: 

 

• How to write a formal academic paper. This includes writing a thesis statement, helping with research 

(navigating databases), organizing the paper, creating an outline, revisions, and creating a first draft of the 

paper. 

 

• APA/AMA writing style. The Writing Studio helps students use the correct formatting for papers written in 

APA and AMA styles. Handouts, power points, and links to official websites are available for student use to 

help cite their papers in the correct format. The Writing Studio and TLC also provides proofreading aid to help 

students identify potential problem areas in their citations. 

 

• Grammar/Punctuation in a formal paper or homework assignments. This typically involves 

proofreading a paper or assignment for common grammatical errors (commas, colon and semi colons, spelling 

and sentence structure). 

 

• Proofreading writing assignments before they are submitted for a grade. 

 

• Tutoring services that are offered in The Learning Commons: study partner, one on one instruction, and help 

navigating the Blackboard site. Advising students about where to seek help with tutoring services. 

 

• Microsoft Word assistance for users who are unfamiliar with basic Word operations (inserting page numbers, 

how to place subscript and superscript within a text, formatting the page, headers and footer, etc.). 

 

• Computers and printers are available for classroom and homework assignments. 

 
 

See you at the 

Writing Studio! 



 

 

How to Toot Your Own Horn  
Courtsey Brandpoint 

If you're like most people, the idea of self-promotion makes your stomach turn. But in today's business 
climate, the reality is this: unless you make your accomplishments known on a regular basis, you may find 
yourself with a pink slip because your managers don't realize the value you bring to your organization. 

Do you assume that your boss sees your every move and notices your every contribution? Think again. 
She's just as worried about job security as you are, and focuses more on justifying her own existence than 
on tracking your accomplishments. 

But how do you toot your own horn without coming across as arrogant? Here are a few suggestions. 

 

1. Be sensitive to your environment 

If your manager is scrambling to meet a deadline, or upset about a project gone awry, it's probably not a 
good time to dazzle him with tales of your accomplishments. Instead, offer an encouraging word or some 
real relief for their situation. If you can find a way to eliminate or alleviate his immediate pain, he'll 
remember it later on when it counts the most. 

Similarly, make sure that what you're saying is relevant to the conversation at hand. If your colleagues are 
sharing what they did over the weekend, don't hijack the conversation by blurting out that you just won a 
big promotion. 

Use your common sense and pick the right time, audience, and situation. 

 

2. Adapt to your boss's priorities and style 

Get to know the specific goals that matter most to your manager, and tie your accomplishments to those 
objectives. The more you can demonstrate that you're there to help your boss, the more valuable you'll 
become. 

Understand your manager's style. If he's numbers-oriented, think like an accountant. List your successes 
and quantify them (more on this below). If she's more relationships-oriented, let her know how your 
accomplishments benefited clients, colleagues, team members, and others. 

Discern your manager's preferred communication channel and communicate primarily in the same way. If 
she prefers email as a means of communication, use email. If he's the talkative type, include a lot of detail 
in what you say. But if your boss speaks in concise phrases, keep your own communication to-the-point 
and as brief as possible. It's amazing how well this works in establishing rapport and improving positive 
interaction. 

 

3. Learn to tell good stories 

Every successful public speaker knows that the key to being memorable is to tell a great story. Stories 
stay with an audience long after talking points have bitten the dust. So put the power of story-telling to 
good use when you toot your own horn. 

Here are three ways to structure a story around your accomplishments, as suggested by Chip Heath, 
author of Made to Stick: Why Some Ideas Survive and Others Die. 



 

 

-- The challenge plot: Tell how you overcame an obstacle to arrive at a goal. 
-- The creativity plot: Talk about the moment an idea came to you that changed everything. 
-- The connection plot: Demonstrate how you brought a team together to accomplish a greater goal. 
 
4. Regularly communicate your wins to your manager 

At the end of each work week, send your manager an email detailing what you did that week and what you 
expect to accomplish next week. Follow up with a brief phone call or meeting. This type of regular 
interaction will set you apart from your coworkers, who are probably more comfortable hiding in their 
cubicles, hoping not to have to meet with the boss! 

Schedule a monthly lunch with your boss. Leave the office for some quality one-on-one time. Have 
something noteworthy to convey during the time together, and listen carefully to the goals, objectives, 
hopes, and fears expressed. They're your cue to what should be on your agenda. 

Whenever you get an email or voicemail from an appreciative client or colleague, forward it to your boss 
with a short note, something like "Thought you'd be happy to know that Mary loved what we did with her 
project." A win for you is also a win for your boss. And, you never know, she may forward it to her own 
boss, making both you and herself look good to those higher up in the company. 

 

5. Make it a habit to keep track of your accomplishments 

Be sure to set aside five minutes every day to ruminate on what you accomplished that day. Keep a brag 
file and add to it constantly. What should go in? Letters of recommendation, thanks from grateful clients 
or colleagues, absolutely anything that establishes the added value you bring to your organization whether 
it's within or outside your job description. 

Whenever possible, quantify the impact of your accomplishments to make yourself look good. Career 
expert Penelope Trunk explains, "Numbers at work tell a story, and you pick numbers that tell the best 
story. You never lie, but you cannot tell every piece of information in the whole world, so tell the ones that 
suit you best." 

See if you can turn your accomplishments into specific, measurable results. Where has your effort 
increased revenue, profitability, or customer loyalty? Where has it decreased costs or employee turnover? 
Where has it improved operational efficiency, or customer or staff retention? 

By regularly broadcasting your accomplishments in a tasteful way, you will not only increase your job 
security, but you'll position yourself as a valuable contributor to your organization's success. 

 
Source: Ezinearticles  

http://ezinearticles.com/expert/Bob_Roth/149075


 

 

 
 

 

 

 

 

 

“OUR LIBRARY HAS THE 
MOST EFFECTIVE SEARCH 
ENGINES YET INVENTED- 
LIBRARIANS.” 
William R. Brody 

In person or online the Library is here to help you succeed in your 
classes. To access our Library Online visit keiserlibrary.com. Use the 
A-Z Databases or Find It feature to search for peer-reviewed journal 
articles, newspaper articles, videos, and more. You can also access e-
books and the Library Catalog.  

Research Guides are filled with resources related to specific topics 
and classes. Your login for our databases and e-books is the same as 
Blackboard. Our Masters- level librarians are available to help you 
research in person, on the phone, or online through Zoom, LibChat 
(use the QR code), or askalibrarian.org 

 

 

 

 

 

 
 
 
 
 
 

Use a computer or 

copier/printer. 

Have a group study session or 

some quiet study time. We 

have numerous study guides 

available. 

Browse our scholarly books 

specific to KU programs. 

Use our Online Library to 

search for academic articles, 

e-books, videos, and more. 

Bring a Keurig pod to make 

coffee for a caffeine fueled 

study session. 

Start your assignments by 

getting research help from a 

librarian. 

 

KEISER LIBRARY LAKELAND 

Building 1- 1st Floor  

863-682-6020 

keiserlibrary.com 
 

Monday – Thursday: 8:00 A.M. – 8:30 P.M. 

Friday: 8:00 A.M. – 5:00 P.M. 

Saturday 9:00 A.M. – 4:00 P.M. 



 

 

Tips from the Campus Response Team 

 Cyber Safety 
 

  



 

 

Questions First-Year College Students Should Ask 
By: Bob Roth 

 

Either before or early in the first year of college, students should ask and answer some important 
questions. Getting off to a good start in college is important to success after college. These questions will 
help with that. 

1. What is it that I expect when I graduate? (My personal wants) 
a. A job in my field of interest with advancement potential 
b. A job that pays well 
c. The ability to live on my own 
d. The ability to pay off my loans 
e. The ability to have an active social life 
 
2. What jobs are available in my field of interest? (Research) 
a. Are these jobs (job duties) of interest to me? 
b. Do these jobs have career potential? 
c. Do these jobs pay enough to satisfy my personal wants? 
d. Will I be happy in one of these jobs? Which ones? Why? 
e. Can I select a job or group of jobs to serve as my target? 
 
3. Does my chosen field take advantage of my interests and strengths? 
a. Have I demonstrated an interest and aptitude in this area? 
b. Do I have strong talents and skills in this area? 
c. Have I previously performed well in this area? 
d. Have others said that I would be good in this area? 
e. Does this career direction excite and inspire me? 
 

Spending a few hours investigating these specifics will help to ensure that students have a desirable 
target. That is important. 

It doesn't make much sense to spend four years in college at the cost of $100,000+ only to find that you 
can't find a job that will satisfy most of your personal wants. The time to do the investigation is before or 
immediately after you start college. That way you can select a directly related major and minor, perform 
the activities that will support your career objectives and make you more attractive to the most desirable 
employers in your field. 

Waiting until you begin your job search in the senior year of college to discover that the jobs that are 
available to you do not stack up well with your career direction and personal wants is not an effective 
strategy. However, doing some research and realistic thinking before or during your first year of college 
will help you accomplish your graduation goals. 

By researching, thinking about and answering a few questions, students can help to ensure that they are 
not wasting their time and money. 

Source: Ezinearticles 
  

http://ezinearticles.com/expert/Bob_Roth/149075


 

 

LOOKING FOR A CAREER? 
Part-time and full-time career opportunities posted weekly on 

College Central. 
To register visit: www.collegecentral.com/keiser 

There you can create a profile and upload your resume for 
Student Services to review and offer feedback. You will also then 

have access to thousands of possible job opportunities. 
Questions? Contact Student Services for assistance. 

Student Services 

Upstairs Building 1 

Director: Brandon Griffin; bgriffin@keiseruniversity.edu 

 



 

 

How to Let Your Skills Guide Your Job Search 

By: Brandi Fowler 
 

Some job seekers start job searches by strengthening their resumes and then looking for jobs they want.  

But, it can also be advantageous to begin the process by identifying your soft skills, hard skills, and 
transferable skills and focusing on jobs that match them.  

“It can take the pressure off of the title and sometimes the intimidation,” said career coach and The Grio 
contributor Letisha Bereola. “Especially for women and people of color, the intimidation we face 
sometimes when we see big job titles at a big company turns people away. They don't have seven to 10 
years experience, so they just flip onto the next job post. It's beneficial to lean into the skills and look at 
what the skills are required first. Because we're hearing that's where companies are shifting to, that's what 
managers and leaders are looking for. So, it would behoove us to start moving away from experience and 
job title and go straight [to skills] first. A lot of the skills that we have cross over to industries we probably 
have never considered before.” 

Start by being intentional about the job you want.  

“[Instead of] just looking at a job description and trying to fit [yourself] into it, [focus] on the value you can 
bring,” said CEO of LBF Strategies Lisa Frank. “What are the components of a role, what's the value that 
you can bring to an organization, and how might that align with some of the voids that they're feeling?”  

“How can using keywords and having a good sense of your own criteria help identify opportunities that 
align with you, as opposed to just trying to use titles in a job search that you think that you would fall 
under? [Use] different components, skills, and culture fit to lead your searching on the list.” 

You can help set yourself apart by highlighting your skills in your resume, cover letter, and LinkedIn 
profile.  

Identify Your Soft, Hard, and Transferable Skills to Guide Your Job Search  

Start by defining your skills, and break them down into soft, hard, and transferable skills.  

Soft skills are interpersonal skills that give us the ability to get things done, and hard skills are quantifiable 
and teachable, according to LinkedIn News. Transferable skills are skills that can transfer from one 
industry to another.  

According to Linkedin News, the top transferable skills are creativity, critical thinking, communication, 
leadership, research, teamwork and technical skills. Those are a combination of hard and soft skills.  

Scrutinize your skillset quarterly, Bereola said.  

“We should be looking at what type of skills we picked up over the last couple months, what are the skills 
we use the most, and what are our top tier skills that we've carried with us throughout our professional 
careers?” Bereola said. “The best place to start is looking across the breadth of your experience, your 



 

 

professional career from the beginning, and start listing. It could just be a simple list of all the skills that 
you've picked up over time.”  

Also, stay abreast of new skills you might need and don’t hesitate to upskill, Bereola said.  

“Brush up on what it takes to be a leader at one of the top-tier companies, what it takes to land that tech 
role that lots of people are flocking to right now,” Bereola said. “Prepare in advance. [If you know that in 
the near future you want to take some kind of pivot in your career, move into a new industry, start looking 
now to see what you need to pick up.”  

Some companies offer free courses or allow you to shadow someone in a different department, Bereola 
said.  

Be specific when you pinpoint your skills and strengths, Frank said.  

“I think when people [identify their skills] they do it in a vague way,” Frank said. “It’s like, ‘I'm a good 
communicator,’ or, ‘I'm a people person.’ That is not enough. Give an example of how you're a good 
communicator. Are you a good writer? Are you a public speaker? Are you somebody that does really well 
in one-on-one management? Give me an example of that. 

“Being intentional is important, but talk about your experience in a more detailed way for a hiring manager 
based on hard examples around your skills and strengths. That's really how hiring managers start to 
understand how you can connect the dots, how you align with an opportunity.”  

You can also use a skills assessment tool to help identify your strengths and weaknesses, said executive 
coach Ron Kardashian. 

Use Your Skills to Match Keywords to Guide Your Job Search 

After you identify your skills and strengths, determine what you want to take with you, leave behind, and 
where gaps exist, Frank said.  

Use the skills you keep as your keywords. That way, you can start looking at opportunities not just based 
on a job description title, Frank said.  

“For example, a marketing director or marketing manager can mean a lot of different things,” Frank said. 
“In some environments it means sales, and in some environments it means digital marketing, so It could 
mean so many different things. So, use those skills as keywords. 

“Combining the keywords helps to bring up different job opportunities that you may never have 
considered because you didn't use the title as your job description. And also, as you talk about yourself in 
networking situations and you say to somebody, ‘I'm looking for a role where I can do these three to five 
things,’ that's really where a hiring manager or somebody who's looking for talent in a company can say, 
‘Oh, those are the things that you do? I could see you really plugging into this department.’” 

Next, plug those skills and keywords into your job search materials, including your cover letter. 



 

 

“You want to grip them with something very captivating [in your cover letter],” Kardashian said. “Expose a 
little bit of your heart and soul. Let people see the human side of you that's very real and relatable. 
Because you never know, on the other side of that may be someone who actually needs your help.” 

That can help show off your soft skills, too, such as nurturance, stability, contentment, and self-
confidence, Kardashian said.  

Use Your Skills When You Network to Let Your Skills Guide Your Job Search 

You can not only boost your chances of landing a job when you know your skills, but when you use them 
in networking too.  

“This is where LinkedIn can be really, really awesome,” Bereola said. “Let's say you are in the phase of 
looking for a job right now. There's nothing more valuable than talking to someone who's already in that 
role or department to give you a real-life human response to what that job entails.  

“Job descriptions are great, the list of skills is great, but if you can network and connect with someone [it 
can be valuable]. [Tap] your network or have courage to utilize LinkedIn and reach out to other networks, 
because if you can get that person talking to you about the skills they have that got them further in their 
career, that really stands out when you apply to the company. There's nothing more valuable than a real 
live person who's willing to give you some insight on what skills you need to be successful.” 

Top Takeaways 

• Identify your soft, hard, and transferable skills.  

• Be intentional about the job you want and ensure the company’s values match yours and 
your soft skills.  

• Scrutinize your skillset often and upskill when needed.  
• Lead with your skills as you network too. 

 
Source: LinkedIn Get Hired Newsletter 
 

  

https://www.linkedin.com/newsletters/get-hired-6533762436728713216/


 

 

 

 

 

  

 

Word Search 

 

Spring Word Search 

How many words 

can you find?  



 

 

 

 

 

Do you know Doris Day? 

Decode the message. Each letter in the 

phrase has been replaced with a 

random letter or number. A hint? 

Sure…look at the title and remember 

the season. 


